High and low job satisfaction: some characteristics of two groups of occupational therapists.
From a sample of 1400 occupational therapy respondents, the characteristics of two groups, those scoring high on the Minnesota Satisfaction Questionnaire (N = 280) and those scoring low (N = 280) on this measure of job satisfaction, are compared on age, position, educational levels and the value and salience scales of the Life Roles Inventory. The implications of these findings for occupational therapy unit management and supervision are discussed and recommendations for continuing professional education are made.